UZIO Case Study]]

Support strategic HR initiatives like
diversity and inclusion

GreenHorizon Energy is a leading innovator in the renewable energy sector,
specializing in solar and wind energy solutions. With a commitment to
sustainability and a diverse workforce, the company aims to drive change in
energy consumption patterns across the United States.

As part of its commitment to diversity and inclusion, the company needed to
comprehensively understand and report on the demographics of its workforce.
This was critical not only for internal diversity initiatives but also for
compliance with industry standards and federal diversity reporting
requirements. The challenge was gathering and analyzing this data accurately
and efficiently, which was becoming increasingly complex due to the
company’s growing number of employees across various locations.

GreenHorizon Energy implemented the UZIO Al Copilot to leverage its advanced
data analytics capabilities. The Al Copilot was tasked with providing a detailed
breakdown of employee demographics, incl. age, gender, job classification, and
where available, ethnicity, to aid in diversity and inclusion reporting.

The HR team asked the Al Copilot, "Can you provide a breakdown of
employee demographics, such as age, gender, ethnicity, and job
classification, for diversity and inclusion reporting?"
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Al Copilot
Employee Demographics Breakdown
Category Details
Gender Ratio Male: 7, Female: 11
Average Age 376 years
¢ FullTime: 16
Job Classification e Part Time: 3
* Active: 16
Employment Status e Terminated: 3

Outcome and Impact

The use of the UZIO Al Copilot significantly improved the company's ability to
analyze and report on workforce demographics. The detailed demographic
P reports generated by the Al Copilot enabled the company to identify areas for

@ improvement in its diversity policies and practices. Additionally, the accuracy
and comprehensiveness of the reports enhanced compliance with diversity
regulations and reinforced GreenHorizon's reputation as a leader in corporate
responsibility and inclusivity. This strategic approach to diversity reporting has
also helped the company in attracting a more diverse talent pool and in
maintaining a competitive edge in the renewable energy sector.

Conclusion: UZIO - The new age Payroll, HRIS Platform

This strategic application of Al insights helped the company not only comply

;gg with regulatory requirements but also foster a more inclusive and diverse
workplace culture. As a result, GreenHorizon improved its corporate social
responsibility and attractiveness as an employer, positioning itself as a leader in
both the renewable energy sector and equitable employment practices.

To Know More
Please scan the QR code or visit

https://www.uzio.com/uzio-ai-copilot/
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